








ALUMNI EVENTS

March 5
May 7
June 8
June 25

SwinaMINCG

February 19
Santa Monica C.C.
at Caltech
February 20
UCLA at UCLA
February 26
UC, Santa Barbara at
Santa Barbara
March 3
L.A. State & Cal Poly
at Caltech

TeNNis

February 20

Pomona at Caltech
February 23

Cal Western at Caltech
February 27

Whittier at Whittier
March 3

Occidental at Caltech

Anmnual Dinper Dance
Annual Seminar
Annual Meeting

Annual Picnic

CALTECH CALENDAR

ATHLETIC SCHEDULE

FRIDAY EVENING
DEMONSTRATION
LECTURES
Lecture Hall
201 Bridge, 7:30 p.m.
February 19

Polarized Light
—Robert B. King

Basgpary

February 20

San Fernando State

at S.F. State
February 23

Cal Poly at Caltech
February 27

Westmont at Caltech
March 2

San Fernando State

at Caltech

February 26
The Vanishing Engineer
—Frederick C. Lindvall
March 4
The American Image of
the Old World
—S. Cushing Strout

TrAck
February 20
Cal Poly-La Verne
at Caltech
February 27
Conference Relays
at Pomona

March 11

Electronic Brains and
Real Brains
—G. D. McCann

"PAsSADENA

fine
printing
when
promised

Magazines
Catalogs
Newsletters
Programs
House Organs
Books, etc.

Pasadena’s oldest and most
complete publication house . . .

OF PASADENA

455 EL DorRADO STREET

CALIFORNIA

ALUMNI ASSOCIATION OFFICERS

PRESIDENT SECRETARY
Frank C. Bumb, 'Sl Donald S. Clark, ‘29
VICE-PRESIDENT TREASURER

Nalph W. Jones, ‘368 George B. Holmos, 38

BOARD OF DIRECTORS
Frank E. Alderman, '30 Holiey B. Dickinsen, ‘36
Robert J. Barry, ‘38 Frederick W. Drur;{, Jr., ‘50
Franklin G. Crawford, ‘30 William W. Haefliger, '50
Francis E. Odell, ‘44

ALUMNI CHAPTER OFFICERS

NEW YORK CHAPTER

President .
1.B.M. Corporation, 590 Madison Avenue
Vice-President

404 East B5th Si.

‘Harry J. Moore, "48

James C. Townsend "4

Treasurer H. Nelson Upthegrove ,54
56 Center Street, Bernardsville, New Jersey.
Secretary Frank B. Jewett, Jr., ‘38

Vitro Coerporation of America, 261 Madison Avenue

WASHINGTON, D.C. CHAPTER
President Frank H. Shelton, ‘49
Armed Forces Special Weapons Project

Secretary-Treasurer . Richard ‘G. King, '49
Applied Physics Laboratory, Johns Hopkins University

Silver Springs, Maryland

SAN FRANCISCO CHAPTER

President

Shell Oil Co., Martinez

Vice-President

Shell Development Co., Emeryville

Secretary-Treasurer

Weld Rite Company, Oakland

Meetings: Fmternit}{ Club, 345 Bush St., San Francisco
Informal luncheons every Thursday

Norman Bulman, ‘52
James A. Ibers, ‘51
Lee A. Henderson, ‘54

CHICAGO CHAPTER

President Laurence H. Nobles, ‘49
Department of Geology, Northwestern University, Evanston
Vice-President Philip E. Smith, ‘39
Eastman Kodok Company, 1712 Prairie Avenue
Secretary-Treasurer Thorne ]. Butler, 'Sl
Medical Center, Northwestern University

SACRAMENTO CHAPTER
President
Berojet-General Corp.
Vice-President George Langsner, ‘3]
State Division of Highways, 1120 "'N'* Street

Secretary-Treasurer Paul ]. Turach, 46
State Division of Highways, 1120 "N Street

Meetings: University Club, 1319 "K'' Street

Luncheon first Friday of each month

Visiting alumni cordially inviled—no réservation necessary

SAN DIEGO CHAPTER -

Alfred Schatf, Jr., ‘4l

Chuairman - Maurice B. Ross, ‘24
3040 Udal Street

Secretary Frank ]. Dore, '45
Convair

Program Chairman

Herman S. Englander, '39
U.S. Navy Electronics Laboratory

Engineering and Science




Q. Why doss yaur company hove frain-
ing programs, Mr. Abboti?

A. Tomorrow’s many positions of major
responsibility wiil necessarily be filied by
young men who have developed their
potentials early in their careers. General
Electric training programs simply help
speed up this development process.

In addition, training programs provide
graduates with the blocks of broad ex-
perience on which later success in a
specialization can be built.

Furthermore, career opportunities and
interests are brought into sharp focus
after intensive working exposures to
several fields. General Electric then gains
the valuable contributions of men who
have made early, well-considered deci-
sions on career goals and who are con-

fidently working toward those objectives.:

Q. What kinds of technical training pro-

grams does your compuny conduct?

A. General Electric conducts a number
of training programs. The G-E programs
which attract the great majority of
engineering graduates are Engineering
and Science, Manufacturing, and Tech-
nical Marketing.

Q. How long does the Engineering and
Science Program last?

A. That depends on which of several
avenues you decide to take. Many gradu-
ates complete the training program dur-
ing thcir first ycar with General Electric.
Each Program member has three or four
responsible work assignments at one or
more of 61 different plant locations.
Some graduates clect to take the Ad-
vanced Engineering Program, supple-
menting their work assignments with
challenging Company-conducted study
courses which cover the application of
engineering, science, and mathematics to
industrial problems. If the Program mem-
ber has an analytical bent coupled with a
deep interest in mathematics and physics,
he may continue through a second and

One of a series

Interview with

General Electric’s Earl G. Abbou,
Manager —Sales Training

Technical Training Programs
at General Eleciric

third ysur of the Adwvanced Enginesiing
Program.

Then there is the two-vear Creative
Engineering Program for those graduates
who have completed their first-year
assignments and who are interested in
learning creative techniques for solving
engineering problems.

Another avenue of training for the
gualified graduate is the Honors Program,
which enables a man to earn his Master’s
degree within three or four semesters at
selected colleges and universities. The
Company pays for his tuition and books,
and his work schedule allows him to earn
75 percent of full salary while he is going
to school. This program is similar to a
research assistantship at a college or
university.

Q. Just how will the Manufacturing
Training Program help prepare me for
a career in manufacturing?

A. The three-year Manufacturing
Program consists of three orientation
assignments and three development
assignments in the areas of manufacturing
engineering, quality control, materials
management, plant engineering, and
manufacturing operations. These assign-
ments provide you with broad, funda-
mental manufacturing knowledge and
with specialized knowledge in your
particular field of interest.

The practical, on-the-job experience
offered by this rotational program is sup-
plemented by participation in a manu-
facturing studies curriculum covering
all phases of manufactusing.

Q. What kind of training would | get
on your Technical Marketing Program?

A. The one-year Technical Marketing
Program is conducted for those graduates
who want to use their engineering knowl-

cdge in dealing with customers. Alter
completing  orientation assignments in
engineering, manufacturing, and market-
ing, the Program member may specialize
in one of the four marketing areas: appli-
cation engineering, headquarters market-
ing, sales engineering, or installation and
service engineering,

In addition to on-the-job assignments,
related courses of study help the Program
member prepare for early assumption of
major responsibility,

Q. How tan | decide which training
program | would like best, Mr. Abbott?

A. Well, selecting a training program is
a decision which you alone can make. You
made a similar decision when you selected
your college major, and now you are
focusing your interests only a little more
sharply. The beauty of training programs
is that they enable you to keep your
career selection relatively broad until you
have examined at first hand a number of
specializations.

Furthermore, transfers from one Gen-
eral Electric training program to another
are possible for the Program member
whose interests clearly develop in one
of the other fields.

Personalized Career Plunning
is General Electric’s term for the
selection, placement, and pro-

Sfessional development of engi-

neers and scientists. If you would
like u Personulized Cuareer Plun-
ning folder which describes in
more detail the Company’s train-
ing programs for technical grodu-
ates, write to Mr. Abboti at Sec-
tion 959-13, General Electric
Company, Schenectady 5, N, Y.

FProgress Is Ovr Most Important Prodvct
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By setting templates of standard

With this plotter, sterec aerial

Stides give the sales stall quick

components on  photo-sensitive photos become contour maps, show understanding of the engineering
paper and exposing it, hours of highway routes, mineral-bearing superiority of their product—equip
hand drafting are saved. formations, volume of coal piles. them with facts for their customers.

Photographs of freight cars as loaded and as
received provide information for engineers to
develop better loading practices (as well as
data for damage claims).

Careers with Kodak

With photography and photographic  If you are looking for such an inter-

processes becoming increasingly impor-  esting opportunity, write for infor-
tant in the business and industry of mation about carccrs with Kodak.
tomorrow, there are new and challeng- Address: Business and Technical

ing opportunities at Kodak in research,  Personnel Department,
engineering, electronics, design, and =~ Eastman Kodak Company,
production. Rochester 4, N. Y.

From drawing board
to @%ﬁa%pp%ﬁ@j @ﬁﬁ"@?;ﬁ@m

Photography works

for the engineer

Whatever your field, you will find photography
increasing in importance. It works for the research
scientist, the production engineer, the sales éxecutive,
the administrator. It speeds engineering, expedites
quality control. It trains, and teaches, and sells. It
will help you in whatever you do.

EASTMAN KODAK COMPANY
Rochester 4, N. Y.




